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5.1. Safety culture 



134   Bonaventura H.W. Hadikusumo et al.  /  Procedia Engineering   171  ( 2017 )  131 – 139 

5.2. Communication 

5.3. Empowerment 

5.4. Management commitment 
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5.5. Leadership 

5.6. Organization Learning 

5.7. Reward system 
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7.1. Simple strategy 
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7.2. Joint strategy 
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